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Sue Schoormans Jennifer Jackson

On site consultancy- When you require face-to-face HR support

Representation at employee meetings When you require assistance with
formal employee meetings such as disciplinary arelgnce. Find out more
visit: http://www.lynchr.co.uk/services

HR Audits - Establish whether your existing HR system is llggaompliant
and employee friendly

Assessment and Development Centres

Interviewing - Compliment the extensive range of selection tabtisady on
offer.

TetraMap® — For better behaviours and performance in the plade. Find
out more visithttp://www.lynchr.co.uk/tetramap

Training and Development Courses and follow up codwng

Coaching and mentoring— to provide support with employee performance,
maximising potential and skill development.

Note Taking —shorthand note-taking at formal or non informal tiregs, e.g.
disciplinary, grievance, appeals, redundancy, atessemanagement etc

Mediation — to address workplace issues that result in airdifuations.
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This newsletter is sent to you quarterly and includes useful information about employment
legislation changes and top tips on an employment subject in a concise form. Further advice
must be sought before any subsequent action is taken. The information published is without
responsibility on our part for loss occasioned to any person acting or refraining from action as
a result of information published herein. We welcome your feedback and views so please feel
free to email us at: info@Ilynchr.co.uk If you know of anyone who may also be interested in
receiving the newsletter please ask them to register on the company website or contact us

directly.

In the event that you wish to unsubscribe pleas&lam atinfo@lynchr.co.uk
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