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DO YOU WANT AN IN-HOUSE SEMINAR? 

I have been presently doing a number of learning sessions for line managers  
on the impact of the new Equality Act. 
 

·  This new act encompasses 9 separate laws and more than 100 
regulations to consolidate areas of discrimination into one piece of 
legislation. 

 
·  Most provisions are now law and some are still being considered. 
 
·  There are 9 ‘protected characteristics (PC’s) that are identified 
 
·  Areas of discriminatory practices do not have any ceiling and 

compensatory awards can be high if you do not get things correct when 
dealing with these areas 

 
Why not contact me to discuss a short 2 hour semina r that can be given 

to your managers and senior employees. 
LYNC HR has taken on-site sessions from 2 to 15 employees and is willing to 
undertake this at your place of work.  We are interactive in our approach to 
facilitating learning, which includes information giving as well as practical 
guides and examples, in order to assist understanding in what is seen as a 
complicated area of legislation. 
 

The facilitated seminar is being offered at a speci al fee of £450 + vat 
*We come to you  

*You choose your delegates 
*We provide all the materials  
 You provide the tea & coffee! 
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The worries for small businesses 

�  Risk of an increase in tribunal claims . It will be easier for employees to claim they 

have been discriminated against. 

�  More red tape  and confusion for business owners. 

�  All these cumulative factors are provoking deep concern that business owners will 

be put off employing people  for fear of the red tape and risk of tribunal it could later 

incur. 

�  The most talked-about change is the ban on asking prospective employees about 

their health/disabilities as part of the interviewi ng process .  

�  The liability of business owners for offence caused by people they don't directly 

employ ,  

�  The definition of harassment now means  an employee who simply overhears 

an offensive comment, even if it's not directed at them, can hold you legally 

responsible for it .  

�  Dyslexic workers  could claim they have been discriminated against for being barred 

from carrying out certain tasks because they are prone to spelling mistakes. 

�  If you discipline an employee for taking too much sick  leave they can claim they're 

being discriminated against. 

�  Carers  of disabled or elderly relatives can claim discrimination by association if they 

feel they've been discriminated against or mistreated in the office because of their 

home duties. (There are six million carers in the UK.) 

�  As employees are now legally entitled to discuss their wages with one another, there 

will more pressure to pay everyone on fair terms . 

�  Dual discrimination  will now make those claims stronger than claims that were 

previously made for only one protected characteristic. 
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This briefing is sent to you in response to relevant employment issues. Further advice must be sought before any 
subsequent action is taken. The information published is without responsibility on our part for loss occasioned to any 
person acting or refraining from action as a result of information published herein. We welcome your feedback and 
views so please feel free to email us at: info@lynchr.co.uk  If you know of anyone who may also be interested in 
receiving our briefings please ask them to register on the company website or contact us directly. 

In the event that you wish to unsubscribe please email us at: info@lynchr.co.uk   


