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The main proposals are:-
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It is still important that you seek professional advice as some employers may
believe that the extension of the qualifying period from 1 to 2 years together
with the further proposed reforms may make them safe from tribunal claims.
There is still the aspect of discrimination practices that employees are eligible
for from day one of employment so advice is always recommended when
considering employment matters.

| am sure there is more to ‘come out in the wash’ o ver the next few
weeks. | will keep you posted on relevant issues a  ffecting your
business.
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This briefing is sent to you in response to relevant employment issues. Further advice must be sought before any
subsequent action is taken. The information published is without responsibility on our part for loss occasioned to any
person acting or refraining from action as a result of information published herein. We welcome your feedback and
views so please feel free to email us at: info@lynchr.co.uk If you know of anyone who may also be interested in
receiving our briefings please ask them to register on the company website or contact us directly.

In the event that you wish to unsubscribe pleasalers atinfo@lynchr.co.uk
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